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	Research Planner

	

	Job Reference:   

	UKIS444

	LM People Job Code/Title:   
	E4273I/Mkt Research Planner Sr

	Location:   
	Havant

	Programme/Functional Group:   
	


Standard Job Description:

Researches market conditions in local, regional, or national area to determine potential sales of a product or service. Performs analyses in the areas of product preferences, potentials, sales coverage, market size, penetration, marketing practices and trends, and prepares forecasts and recommendations. Keeps informed about developments in the government, military, and economic, scientific, political, industrial, and international fields as they apply to the organization's future marketing plans. 
Gathers data on competitors and analyzes their prices, sales, and method of operation. Collects and maintains information on the requirements, organization, budget, and preferences of prospective customers. Organizes information to assist in analyzing future products and makes recommendations for the development of new products or services. May compile and analyze statistical data on past sales and trends to forecast future trends and state-of-the-art changes.
	Required Skills:

Manage Competitive Analysis and Position to Win input for LM UKIS captures. Ensures that CA / PTW data and information is of sufficient quality and thoroughness that it carries adequate credibility to direct decisions within the capture process and team. Provides business analysis support to other LM UKIS functions. Provides ad-hoc analysis and research to support BD Director and executive decision making. Provides business related inputs to regular planning and review meetings in accordance with CPS-009. To provide analyses for the development of strategy, planning and business growth. 
These analyses will include relationship definition including partnerships, teaming and Mergers / Acquisitions. Highly Motivated, focused and energetic. Able to grasp complex issues and communicate them effectively. Able to work with a diverse range of tasks and apply an analytical and organised approach. Able to command respect within the teams and staff to ensure that the necessary level of credibility of the individual and their output is recognised. Analytical and organised approach and able to deal with a number of activities in a highly pressurised environment. Clear and lateral thinker. Ability to communicate effectively using a variety of medium.


	Desired Skills:

Detailed knowledge and experience of effective strategy execution including partnering, teaming and mergers and acquisitions. Ability to understand and help prepare business plans and cases to support decision making. 


	Typical Minimum Education & Experience:

Ideally require a Bachelors degree from an accredited college.  Will also consider individuals with equivalent experience / combined education.  Considered career or journey level.


