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	Chief Systems Engineer

	

	Job Reference:   

	IS&GS255

	LM People Job Code/Title:   
	E1466/Systems Engineer Prin

	Location:   
	Gloucester

	Programme/Functional Group:   
	IS&GS Security Business


	Description of Business Environment:
The programme is a very dynamic, joint programme office information technology-focused effort with multiple subcontractors supporting an operational, mission critical project. Projects on the programme typically take the form of Task Orders, which cover a wide range of budget, duration, scope, technology, and product types.  All activity is undertaken working very closely with the customer in a genuine Integrated project environment.


	Specific Job Description:
The Chief Engineer (CE) is responsible for the development and delivery of a mission-focused, enterprise scale, multi-baseline, distributed system.  The CE will be responsible for all technical aspects of the program mission analysis, systems requirements analysis, operations concepts and requirements baselines and their verification to include transition from prototype to production over a multi-year period, including training, logistics, and operations.   The CE will be accountable for the technical quality, performance, and management of the system.  The CE will provide technical leadership and continuity across all Engineering teams and deliverables.  The CE will ensure technical execution remains focused on innovation, mission success, and Customer best value.
Standard Job Description:

Performs technical planning, system integration, verification and validation, cost and risk, and supportability and effectiveness analyses for total systems. Analyses are performed at all levels of total system product to include: concept, design, fabrication, test, installation, operation, maintenance and disposal. Ensures the logical and systematic conversion of customer or product requirements into total systems solutions that acknowledge technical, schedule, and cost constraints. Performs functional analysis, timeline analysis, detail trade studies, requirements allocation and interface definition studies to translate customer requirements into hardware and software specifications.
Duties & Responsibilities

· Establishing, chairing and maintaining an effective Engineering Review Board (ERB) and if necessary establishing lower level Review Boards and defining their technical authorities.

· Ensuring a comprehensive technical baseline is developed and maintained including requirements, risks, issues, representations, technical plans, modelling and simulation components, interfaces, tools, and processes.

· Chairing all technical design reviews and support all programmatic reviews relative to technical content and quality.

· Managing all technical baselines in a multi-baseline environment by ensuring technical integrity and consistency, determining technical priorities, and arbitrating technical issues consistent with the program funding and schedule baselines.

· Defining, overseeing and leading the technical change management process to include RFCs and ECPs.

· Overseeing the development and maintenance of the applicable System level operations concepts and mission scenarios/sequences; requirements and external interface baselines; and the requirements verification at the system, subsystem and executable design levels.

· Defining and managing the program’s Technical Program Measures (TPMs) and ensuring trade studies, risk management activities, and technology insertion remain focused on mission satisfaction and best value to the customer. 

The CE will serve as the principal liaison to the customer Chief Engineer(s) and the system’s operational user communities, providing technical direction and guidance for issues involving mission satisfaction, operations concepts, external interfaces and requirements.  The CE will also serve as the principal liaison to vendors/suppliers of technical products/solutions/services.  The CE will serve as a member of the Programme Management team, Configuration Control Board (CCB) and Risk and Opportunity Management Board (ROMB) identifying and resolving risk and opportunity issues.  The CE, working with the PM team, will be accountable for ensuring System Engineering staffing and mission domain expert needs are adequate 
The CE will oversee and be accountable for technical planning, system integration, verification and validation, cost and risk, and supportability and effectiveness analyses for total systems. Analyses will be performed at all levels of total system product to include: concept, design, fabrication, test, installation, operation, maintenance and disposal. The CE will ensure the logical and systematic conversion of customer or product requirements into total systems solutions that acknowledge technical, schedule, and cost constraints. The CE will support and review all functional analysis, timeline analysis, detailed trade studies, requirements allocation and interface definition studies to translate customer requirements into hardware and software specifications


	Required Skills:

· Proven program performance in a CE capacity delivering a systems into an enterprise-scale, geographically distributed, multi-baseline operational environment.  

· Proven ability to lead multi-contractor/vendor engineering teams in an on-time/on-budget delivery of high-availability systems.

· Proven ability to plan and deliver multi-increments in response to changing mission and technology.

· Outstanding data communication systems and internetworking experience. 

· Demonstrated experience in internetworking theory (e.g. queuing theory), routing techniques, standards, overhead and addressing schemas, efficiency and queuing theory.

· Proven experience with wide range of bearer systems (physical layers; terrestrial, satellite, cellular).

· Verbal, Communication, Listening and Presentation Skills.

· Advanced and effective Leadership Skills.

· Ability to build rapport and cooperative relationships with customer, subcontractors and teaming partners.

· Ability to effectively communicate to executive leadership, peers, and subordinates.

· Highly tuned organizational skills.


	Desired Skills:

· Adaptable, approachable, and attentive.

· Ability to operate at all levels (Strategic, Operational and Tactical).

· Strong Business acumen, awareness and application.

· Commitment and Robustness.


	Typical Minimum Education & Experience:

Ideally require Bachelors degree from an accredited college.   Will also consider individuals with equivalent experience / combined education.

Considered the most senior authority in the discipline.


